
     

Webinar: How Equitable Are Your Benefit Plans? 

November 9, 2022 
  

 

Join the Northern New Jersey Chapter for a #LinkedinLive on November 9th "How 
Equitable Are Your Benefit Plans?" at 5:00 pm. Our speaker is Joanna Balogh-Reynolds 
with Segal. 
 

Social determinants of health (SDOH) are determined by where people live, learn, work, 
and play. Each individual’s social determinates vary based on the resources within their 
community and are heavily dependent on their socioeconomic status. These factors 
directly impact health outcomes including morbidity, mortality, overall life expectancy, 
health status, and health care expenditures. There are six categories including economic 
stability, physical environment (including reliable housing), education, the availability of 
healthy food options, social support systems, and access to high quality healthcare. Only 
20% of your health outcomes are dependent on a direct healthcare intervention, 40% is 
reliant on your socioeconomic status, 30% are directly related to your health behaviors, 
and 10% is related to the physical environment.  
 

Employers commonly look to their current workforce data to identify potential 
opportunities to strengthen their benefit programs. For instance, employers can glean 
valuable insights by asking the following questions: 
• Why do certain locations experience higher healthcare claims? 

• What’s causing the difference between actual and scheduled hours worked? 

• Why are some employees unable to save a portion of their paychecks? 

• Why are others compelled to take retirement hardship withdrawals or loans? 

• Is there a meaningful nexus between retirement savings and healthcare claims? 

• What is driving employee participation and choice? 

 

If an employer can gather data to understand as much as possible about people’s 
experience and preferences, it makes the program design decision easier. There are 
three main sources of information: employer data (income level, address, etc.), employee 
feedback, and individual social determinants of health. Gathering feedback from 
employees in the form of surveys or assessments will help prioritize what matters 
most.  Once the data is analyzed plan sponsors can design well-being strategies that are 
effective at preventing and treating heath inequities. Interventions that are accessible, 
feasible, culturally relevant, and acceptable to diverse population groups can impact 
healthcare expenditures.  
 

We will discuss a health equity study that was performed in partnership with a large state 
health plan. The analysis focused on measuring racial and gender disparities against 
benchmark for age-specific cancer screening, chronic disease management, medication 
adherence, and emergency room visits, and we will discuss the results that were 
uncovered. 
 

Some key takeaways that we will discuss will include surveying members and using 
nationally available assessment tools to pinpoint the causes of continuing disparities, 
expanding tailored communications, and continuing to work with the provider network to 
eliminate barriers to care.   
 
 
 

 

   

http://app.education.ifebp.org/e/er?utm_campaign=ISCEBS_102522_NNJ_110922&utm_medium=email&utm_source=Eloqua&s=1545794726&lid=30808&elqTrackId=805DD97EC15C236BC01C01D5FD7EF4AC&elq=16366bbf80a549de86b26b8d11d11ff0&elqaid=21352&elqat=1


DATE: 
 

Wednesday, November 9, 2022 
   

TIME: 
 

5:00 - 6:30 pm Eastern 
   

LOCATION: 
 

  

   

COST: 
 

FREE 
   

REGISTRATION: 
 

Click here to register via LinkedIn. 

   

QUESTIONS: 

 

Elizabeth Korduba, CEBS at elizabeth.korduba@nrg.com. 

 

  

   

Qualifies for 1.5 CEBS Compliance credits. 
Visit www.cebs.org/compliance for more information. 

  

 

SPEAKER 

 

Joanna M. Balogh-Reynolds, DNP, RN-BC, MSN 

Vice President 
Segal     
 

Joanna Balogh-Reynolds is a vice president, senior clinical consultant, and our national 
corporate wellbeing solutions leader within Segal’s national health technical services 
practice. She is a doctoral trained Registered Nurse and Certified Case Manager. She is 
a nationally recognized expert in clinical program design. Joanna held multiple leadership 
roles, including the Director of Oncology, in a large managed care organization. She 
remains on faculty locally in Pittsburgh at Carlow University where she received an 
excellence in education award in 2020. Her consulting practice focuses on helping plan 
sponsors with specific healthcare issues pertinent to medical coverage, plan design, 
quality of care, mental well-being and substance use, value-based care design, social 
determinants of health, and digital therapeutics. 
 

Education: 
DNP, Nursing Practice, Carlow University 

MSN, Leadership and Education, Carlow University 

BSN, Nursing, Duquesne University 

  

 

     

Visit and follow the Northern New Jersey ISCEBS Chapter on LinkedIn! 
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